
 

Education Plan 

 
Key Responsibilities of CBE student: 

 Regularly check and communicate via your Brandman University E-Mail account. 
 Consistent and frequent attendance & activity in your competencies. 
 Keep your Academic Coach informed about your progress. 
 Keep a personal record of your progress toward meeting your goals. 
 Understand Brandman University’s programs, policies, and procedures.  

 

Bachelor in Business Administration (BBA) 
Management and Organizational Leadership 

 
Student Name:  Morse, Jeffery Student ID:  B00480825 
Phone Number:  530-315-4839 Start Date:  
E-Mail Address: jmorse@mail.brandman.edu  Date:  9/8/2015 

Academic Coach:  Bourdon, Bradley Catalog: 2015-2016 
 

Domain - Subdomain Competency Credits 

. 

Session 1 
 

GE - Communications ENGC-110: Written Communication 6 

BC - Marketing MKTC-301: Fundamentals of Marketing 1.5 

BC - Marketing MKTC-305: Fundamentals of Consumer Behavior 1.5 

BC - Management and Leadership MGTC-301: Fundamentals of Management 3 
 

 
 

GE - Natural Sciences NSCC-110: Principles and Concepts 3 

GE - Information Literacy LBSC-315: Information Literacy 6 

GE - Quantitative Reasoning MATC-103: Quantitative Literacy, Level A 3 

GE - Communications COMC-410: Interpersonal Communications 3 

BC - Accounting, Economics, and Finance ECNC-202: Fundamentals of Microeconomics, Level A 1.5 

GE - Natural Sciences NSCC-115: Methods and Applications 3 

GE - Quantitative Reasoning MATC-203: Quantitative Fluency, Level B  3 

BC - Accounting, Economics, and Finance ECNC-205: Fundamentals of Microeconomics, Level B 1.5 

BC - Accounting, Economics, and Finance ACCC-210: Fundamentals of Accounting 0.6 

BC - Accounting, Economics, and Finance ACCC-215: Accounting Cycle & Transaction Analysis 0.6 

BC - Accounting, Economics, and Finance ACCC-220: Financial Reporting 0.6 

BC - Accounting, Economics, and Finance ACCC-225: Accounting for Working Capital 0.6 

 

BRANDMAN 
University Chapman University  

System 
 

COMPETENCY BASED EDUCATION (CBE) 

mailto:jmorse@mail.brandman.edu
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BC - Accounting, Economics, and Finance ACCC-230: Accounting for Long-Term Investing and Financing 0.6 

BC - Accounting, Economics, and Finance ECNC-201: Fundamentals of Macroeconomics 3 

BC - Accounting, Economics, and Finance ACCC-240: Accounting for Managerial Decisions 1.5 

BC - Accounting, Economics, and Finance ACCC-235: Financial Planning and Control 1.5 

BC – Information Technology CSCC-200: Fundamentals of Information Technology 3 

BC – Accounting, Economics and Finance ACCC-360: Financial Statement Analysis 3 

MG – Human Resource Mgmt and Diversity HRCC-445: Human Resource Management 3 

MG – Organizational Structures and Culture OLCC-400: Organizational Structure and Culture 3 

MG – Human Resource Mgmt and Diversity OLCC-325: Personal Leadership 3 

BC – Accounting, Economics and Finance FINC-350: Fundamentals of Finance 3 

BC – Supply Chain/Operations Management MGTC-325: Fundamentals of Supply Chain 1.5 

BC – Supply Chain/Operations Management  MGTC-320: Operations Management 1.5 

BC – Management and Leadership OLCC-430: Human Resources 1.5 

MG – Human Resource Mgmt and Diversity OLCC-300: Organizational Behavior 3 

MG – Human Resource Mgmt and Diversity HRCC-406: Workforce Diversity 3 

MG – Organizational Structures and Culture OLCC-414: Team Building 3 

BC – Management and Leadership OLCC-425: Leadership Diverse and Multicultural Organizations  1.5 

BC – Business Law and Ethics MGTC-330: Risk Management 1 

BC – Business Law and Ethics MGTC-305: Legal Environment 1 

BC – Business Law and Ethics MGTC-310: Contracting and Negotiation 1 

BC – Supply Chain/Operations Management MGTC-335: Negotiating and Managing Supplier Relationships 1 

BC – Business Law and Ethics MGTC-315: Consumer Protection 1 

MG – Project Management CSCC-383: Project Management 3 

MG – Leading and Controlling OLCU-445: Operations Control 1.5 

MG – Social Responsibility and Risk MGTC-435: Social Responsibility and Risk 3 

BC – Business Strategy MGTC-410: Strategic Fundamentals and Environment 1 

BC – Business Strategy MGTC-415: Competitive Advantage 1 

BC – Accounting, Economics and Finance BUSC-305: Managerial Economics 1.5 

BC – Accounting, Economics and Finance MGTC-400: Global Economics 1.5 

MG – Human Resource Mgmt and Diversity OLCC-303: Managing Change 3 

BC – Management and Leadership MGTC-405: Organizational Change 1.5 

MG – Leading and Controlling HRCC-430: Conflict Management 3 

MG – Leading and Controlling OLCU-440: Organizational Control 1.5 

BC – Business Strategy MGTC-420: Strategic Development 1 

BC – Business Strategy BUSC-300: Implementing and Monitoring Business Plan 1.5 
 

 

Competencies Satisfied by Transfer Credit 
GE - Communications COMC-101: Oral Communications 3 

GE - Social Sciences SOSC-110: Behavior and Cognition  4.5 

GE - Humanities HUMC-115: Human Experience 3 
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GE - Humanities PHLC-110: Creative and Critical Thinking 3 

GE - Social Sciences SOSC-115: Social Systems 4.5 

GE - Humanities HUMC-110: Disciplinary Relationships 3 

BC – Management and Leadership OLCC-355: Organizational Dynamics 1.5 

BC – Business Law and Ethics OLCC-350: Ethics and Social Responsibility 1.5 
 

 Remaining  In-Progress  Mastered 
. 

Notes 
Remaining competencies: 
7 / 13 General Education 
32 / 34 Business Core 
12 /12 Emphasis Area 
 
51 / 59 Total  
 
 
Important: A session’s start date is determined by your first satisfactory academic activity in that session. A session’s 
length is defined as 12 credits earned and at least 24 weeks elapsed. Once these two conditions are both met, the 
session ends and a new session and pay period would begin thereafter. You are required to engage in substantive 
academic activity at least once every 7 days. 
 
If 28 days elapse without substantive academic activity, you will be withdrawn from the program due to non-attendance. 
 
You are required to confirm and sign-off on your intended registration and accept the terms and conditions of the CBE 
program: “It is my intention to attempt the competencies that are marked with a ‘*’ during the CBE academic year (two 
sessions) starting the month and year indicated.” 
 
 
 
Student Signature                                                                                                                        Date 
 

Once signed and dated, please submit this form to One Stop Student Services. 
If you are a financial aid recipient, please submit this form to your Financial Aid Portal 

 

mailto:onestopcbe@brandman.edu?subject=Signed%20Education%20Plan
https://services.brandman.edu/FinancialAid/r8/



